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EO TRAINING & EDUCATION: 

• Newcomer’s Orientation Briefing (NEO) 

• First Duty Station (FDS) 

• Key Personnel Briefing (KPB) 

• Sexual Harassment Awareness Education 

EO PROGRAMS & SERVICES: 

• Out and About Program 

• Focus Groups 

• Alternative Dispute Resolution (ADR) 

• Installation EO Assessment Summary (IEOAS) 

94 AW EQUAL OPPORTUNITY 
1430 FIRST STREET   BLDG 838, ROOM 1410 

DOBBINS ARB, GA 30069 

Org Box: 94aw.mev3@us.af.mil 
DSN 625-5042   COMM: 678-655-5042 

The 94 AW/EO Staff are Traditional Reservists, available on UTA weekends Only 

HOW THE 94 AW/EO SUPPORTS DOBBINS CITIZEN AIRMEN    

Formal Complaints must be filed with the EO office within 90 duty 

days or 3 drill weekends of the alleged incident. Informal Com-

plaints do not have a filing timeline but are subject to the 90 duty 

days or 3 drill weekends should the Informal Complaint result in 

the filing of a Formal Complaint.  

Military members who visit the Installation Equal Opportunity 

Office cannot choose to remain anonymous.  

EO counselors are a third-party neutral. They are not representa-

tives for either complainant or alleged offender. They are assigned to 

facilitate the process only. EO counselors are trained to (1) listen to 

your concerns, (2) clarify the incident(s) that occurred, and (3) attempt 

to resolve the issue informally.   Equal Opportunity Practitioners will 

explain the military equal opportunity process to the complainant and 

advise the complainant of their applicable rights.  

Informal: Equal Opportunity Practitioners will provide the complain-

ant with options available to them in the informal complaint process, to 

include: the complainant may use their chain of command to informal-

ly resolve complaints and/or other informal resolution processes (e.g., 

ADR) that are available.  

Formal: The Installation Equal Opportunity Office will not accept a 

complaint more than 90 duty days or 3 drill weekends after the al-

leged offense occurred unless the Installation Commander approves.  

Note: There are no timeline requirements for military members to file 

a formal complaint of sexual harassment pursuant to the procedures in 

10 USC § 1561.  

The DAF EEO Program implements laws, regulations, and 

DoD policies on unlawful discrimination and harassment 

(including sexual harassment) against DAF civilian  

employees, former employees, and applicants for employ-

ment pursuant to 29 CFR Part 1614,  

Federal Sector Equal Employment Opportunity, and 

the Equal Employment Opportunity Commission’s 

Management Directive 110, Federal Sector Complaints 

Processing Manual.   

 

Federal civilian employees must contact the EEO  

office no later than 45 days from an alleged offense 

or personnel action. 

 

All Civilian concerns should be directed to the NAF EEO 

Complaints manager: 

 

Ms. Nadine Burton 

22 Air Force, EEO Program Manager 

678-655-5094  

nadine.burton@us.af.mil 

 

(EEO Complaints Manager located in 22nd AF NAF Headquar-

ters) 

CIVILIAN (EEO) COMPLAINTS                                MILITARY EO COMPLAINTS 

Current as of 17 MAR 25.   

This visual aid is for information purposes IAW with DAFI 36-2710 . 

DAF Unlawful Discrimination and Harassment 24-hour 

Hotline: 888-231-4058 

https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1614?toc=1
https://www.eeoc.gov/federal-sector/management-directive/management-directive-110
https://www.eeoc.gov/federal-sector/management-directive/management-directive-110

